
HEROIC QUEST: MATURITY IN SELF AND
PSYCHOLOGICAL WELL-BEING IN ELECTED

POLITICAL LEADERS OF KHYBER
PAKHTUNKHWA

Mussarat Anwar1, Ayesha Anwar2 and Rukhsana Maroof3

Abstract
Heroic journey is about finding the treasure of true self (Pearson,

1991). Understanding archetypes are important to explore the personality of
leaders in general and the process of leadership in particular. Twenty seven
(n=27) political leaders were analyzed and compared with one hundred and
fifty  nine (n=159)  randomly selected group of  non-leaders  to  investigate
maturity  in  self  for  well-being.  Two  main  measures  were  Pearson-Marr
Archetypal  Indicator  (to  easure  the  degree  of  self-realization)  and
Subjective-psychological  Well-being  Scale  (to  measure  the  current  life
situations and emotional wellness). Result indicated that 59.3% leaders had
shown high level of personal growth with clear signs of emotional wellness
and life satisfaction. Warrior, Ruler, and Caregiver energies were found well
integrated  that  resulted  in  the  development  of  greater  sense  of  social
responsiveness  in  leaders.  Nonetheless,  t-statistics  didn’t  support  gender
interactions,  suggesting  that  gender  does  not  necessarily  determine  the
affectivity  of  the  leadership  instead  certain  personal  characteristics  are
essential to become an effective leader. 
Key  words:  Archetypes,  leadership,  self-actualization,  life  satisfaction,
collective-unconscious, emotional wellness. 
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Introduction
The  psychoanalytically  framed  analysis  of  political  leaders  and

leadership has benefited from the extraordinary accomplishments of some of
its early pioneers. Their work has helped to describe important events in
shaping the leader's psychology, assessing the scope of political personality,
and attempting to identify the basic personality/character structure. Using
psychoanalytical approach the present study outlines the role of collective
unconscious in the process of leadership.

Jung (1933)  theorized archetypes  (psychic  energies)  of  collective
unconscious,  also  called  spiritual  drives,  significant  to  personal  growth.
Daniels (1992) and Jacobi (1959) reported that archetypes reveal great deal
about  one’s  psychological  map.  For  Butler  (2012)  and  Campbell  (2004)
understanding of these powerful inner dynamics is essential for achieving
sustainable peak in life. 

A  considerable  body of  theory  has  described  positive  aspects  of
archetypal identifications and thus positively correlated with psychological
maturity (Westenberg & Block, 1993; Loevinger, 1997; Frankl, 1962; Ivtzan
et  al,  2011). For  Fehring,  Brennan  &  Keller  (2007)  and  King  (2001),
psychological  maturity  is  vital  for  good  life  and  for  the  process  of
individuation.

Human Instinct to Rule and Submit 
The desire to lead and dominate are both instinctive (Kirkpatrick &

Locke 1991; Jung 1968). Freud (1924) argued that such archaic heritage can
be reawakened through the process of individuation. Highly impressed by
Campbell’s  heroic  cycle  and  Jungian  archetypal  theory,  Pearson  (1991)
charted the pattern of journey to individuation as tri-phasic, which is guided
by twelve archetypes arranged in their chronological order. Understanding
these  archetypes  are  essential  to  expand  the  consciousness  for  self-
transcendence in the process of leadership (Pearson, 1991). 

Similarly,  submission is  also conceived as  an innate  tendency to
come  under  the  influence  of  authority  (Jerry,  2009;  Cadsby,  Maynes  &
Trivedi,  2006; Skitka, Bauman, & Lytle, 2009; Jerry, 2011; Zimbardo &
Leippe, 1991; Milgram, 2006; Zimbardo, 2006). Long (1920), Jung (1933),
and Jaccobi (1953) pointed that individuals in group have instinctive thirst
for obedience.  Therefore,  Freud (1959)  argued that  people  surrender  and
submit to things, people and/or ideologies.

206



Highlighting  the  positive  aspects  of  submission,  Milgram (2006)
explained that submission does not mean giving up rational thinking, and
suppressing personality but it means a friendly relationship of love and trust
which compels one to become a sincere follower. Other researchers have
pointed over to the negative consequences of group submission by arguing
that  people  in  group  may  become  highly  suggestible  and  irresponsible
(Baynes & Baynes 1928; Dell 1940; Jaccobi, 1953; Liss, et al 2004). LeBon
(1895) observed that groups are always in panic situation. They appear to be
hostile as crowds are in political rallies and entertainment events.  LeBon
(1895)  argued  that  in  group  people  become  fearless,  inconsiderate,
thoughtless, emotional, unwilling to listen and often violent. Somehow their
cultured, cultivated and intellectual aspect of self (conscious) vanishes and
is replaced by their raw or irrational (unconscious) self (Baynes & Baynes,
1928). 

Practically,  it  is  the  suggestibility  that  binds  mob  to  leaders.
Suggestibility is an important mean to capture and rule the mass (Bass 1990;
Rost 1991). Freud (1921) found himself impressed by LeBon's concept of a
primitive unconscious (archetypes) that lay beneath people's more civilized
personas. As a result, these unconscious powers create both leaders (Bass,
1990; Hackman & Johnson, 1996; Duncan, 2010a, 2010b 2007), and mob
(Liss, et al 2004) who live in harmony.

Logically, if Ego has greater strength people will likely to maintain
emotional-moral stability and cope well with internal and external stresses.
Contrary to this, if Ego-strength is low the personality trait would include
spiritual poverty and emotional instability. Since the study is conducted with
in  the  theoretical  framework  of  Jungian  analysis  of  human  psychology,
therefore, psychological  maturity is equated with the ego strength.  While
ego  is  strength  through  realization  of  maximum  archetypes  or  psychic
energies.

 
Hypotheses of the study
1. Leaders tend to show high level of personal maturity as compared to

non-leader control group.
2. Successful  integration of  archetypes [also translated as Ego strength]

will increase scores of leaders on scale measuring life satisfaction and
emotional wellness.
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3. Leaders  tend  to  show  androgynous  self-concept  by  integrating  all
feminine and masculine psychic energies of ego, soul, and spirit level of
development to balance self for genuine leadership process.

METHOD
Sample

The elected  political  leaders/members  of  the  provincial  assembly
(2008-2013) of Khyber Pakhtunkhwa constituted the universe of the study.
Both men and women were included in the study. Age of the respondents
ranged from 35 to 70 with the mean age of 49.05 ± 6.381.

Measures 
The study was based on the primary data that were collected during

the year 2010 through standardized. The Pearson-Marr Archetypal Indicator
(PMAI) gauged the personal growth in leaders (Pearson & Marr, 2002). The
PAMI is a 72-item scale designed to measure twelve archetypes active in
one’s  life.  The  average  test-retest  reliability  of  the  twelve  subscales  of
PMAI is .72 with coefficient averaging .68 (Pearson & Marr, 2002). 

To measure  life  satisfaction,  and  emotional  wellness,  Subjective-
Psychological Well-Being Scale by Diener, and Biswas-Diener (2008) was
used.  Generally,  the  scale  measures  affective  and  cognitive  components
(Diener et al, 2003). Using Structural Model of reliability analysis, Diener et
al (2003) found the scale highly reliable, r=.90. 

Sampling Procedure
Political leaders from Provincial Assembly of Khyber Pakhtunkhwa

were purposively selected by adopting a non-probability sampling approach
(Cochran, 1977). Permission from the speaker of provincial assembly was
obtained. He facilitated the researcher to contact the members of Provincial
Assembly.  Later,  a  set  of  questionnaires  were  distributed  to  forty  eight
members during the periodical sessions of the Provincial Assembly. Out of
forty-eight,  twenty one members provided incomplete information due to
which they were excluded from the study.    

Data analysis
 For  the  purpose  of  comparing  personal  growth  and  subjective-

psychological well-being in leaders and non-leader control group, t-statistics
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for independent sample was applied (Chaudry & Kamal, 2008). Similarly, to
test association between gender and archetypal identifications, Multivariate
analyses of variance (MANOVA) which was supported by McPeek (2008),
was  used  that  allowed  modeling  the  values  of  multiple  dependent  scale
variables (archetypes),  based on their relationship to categorical predictor
(gender). Counts and percentages were also computed to identify active and
non-active archetypes in leaders. 

RESULTS 
A total  of  twenty seven (N=27)  political  leaders  from provincial

assembly of Khyber Pakhtunkhwa participated in the study. The sample was
made up of 19 men (52.4%) and 8 women (47.6%), whose age ranged from
35 to 70 with the mean age of 49.05 ± 6.381. 

Table 1
Frequency distribution by Level of Psychological Maturity

Level of Archetypal
Identification Frequency Percent

Ego 5 18.5
Soul 6 22.2
Spirit 16 59.3
Total 27 100.0

The statistics in Table 1 reveals that majority of the leaders (59.3%)
showed clear signs of individuation as they were identifying with archetypes
at spirit level of development. Approximately, 22.2% were in the process of
individuation while 18.5% were preparing to undertake the journey of self-
renewal and self-discovery to get individuated.  

Table 2
Frequency Distribution Matrix by Archetypal Identification for 
N=27Leaders
Stages of the Journey Archetype

s
Most Active Open To Not Noticed

E
go Innocent 1(3.7%) 6(22%) 20(74%)

Orphan 0(0%) 8(29.6%) 19(70.37%
)

Warrior 12(44.4%) 5(18.5%) 10(37.0%)
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Caregiver 18(66.6%) 7(25.9%) 2(7.4%)

S
ou

l
Jo
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y 

Seeker 10(37.0%) 14(51.9%) 3(11.1%)
Lover 11(40.7%) 12(44.4%) 4(14.8%)
Destroyer 4(14.8%) 8(29.6%) 15(55.5%)
Creator 9(33.3%) 13(48.1%) 5(18.5%)

S
pi

ri
t

R
et

ur
n

Ruler 14(51.9%) 10(37.0%) 3(11.1%)
Magician 9(33.3%) 16(59.3%) 2(7.4%)
Sage 7(25.9%) 19(70.37%

)
1(3.7%)

Jester 6(22.2%) 8(29.6%) 13(48.1%)
Most active Caregiver, Ruler, Warrior

Seeker, Lover, Creator, Magician, SageOpen to
Not noticed Innocent, Orphan, Destroyer, Jester

Majority  of the  leaders were identifying with Caregiver  (66.6%),
Ruler (51.9%) and Warrior (44.4%) archetypes being most active archetypes
in  their  lives.  Leaders  were  open  to  five  out  of  twelve  archetypes  and
repressing Innocent  (74%),  Orphan (70%),  Destroyer (55.5%),  and Jester
(48.1%) energies.
Table 3
Mean Scores of PMAI for representing Archetypal Androgyny by 
Leadership

Childhood
Innocent

Adolesc
ent

Seeker

Adult
Warrior

Midlife
Destroyer

Maturity
Ruler

Old
Age
Sage

Orphan Lover Caregiver Creator Magician Fool

Leaders 
15.407 22.814

23.333
17.518 24.407

22.96
2

(n=27)
17.00 23.259 25.703 21.333 22.740

19.33
3

Total 
32.407 46.076* 48.036* 38.851 46.147*

42.29
5

Control 
Group 
(n=159)

16.45 19.59 21.48 19.22 23.90 20.77
18.08 20.43 22.63 18.79 20.40 18.53
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Total 34.43 40.02 44.11* 38.95 41.30 39.30
*Score exceeded 44 which shows high-level of development in pair

Leaders  showed  highest  level  of  development  in  archetypes  of
adulthood,  (M=49.036),  maturity,  (M=46.147),  and  adolescence,
(M=46.076).  Further,  adult-archetypes in leaders  was well-integrated that
helped them claim power in the world. The highest mean score of 49.036 is
an indicative of a strong sense of responsibility in them. Such feelings of
protection and nurturance empowered their Ruler archetype (M=24.407) that
might have facilitated the emergence of leadership qualities. Similarly, these
tendencies in leaders resulted in greater psychological maturity (M=46.147)
at the same time. The control group on the other hand, was also expressing
high-level  of  adult  archetypes (M=44.11) but failed to reach the level  of
maturity (M=41.30) needed to transform self. 
Table 4
Most Active Archetype and Related Issues for N= 186
Groups Archetypal Identification Major Issues in Life
Leaders(N=27
)
Shadow

 
Destroye
r 
(Soul)

 Authenticity 
(Unresolved)

Active Warrior
(Ego)

Caregive
r
(Ego)

Ruler 
(Spirit
)

Responsibility and 
Power
(Resolved)

Control Group (N=159)
Shadow

Active

Innocent
(Ego) 
Ruler 
(Spirit)

Creator 
(Soul)

Jester
(Spirit
)

Security, Authenticity 
and Freedom 
(Unresolved)
Power (Unresolved)

Clear relationship was seen between psychic androgyny and self-
actualization. The energies of Caregiver and Warrior archetypes were well
integrated in leaders that was translated in their scores on Ruler archetype.
The  unity  of  both  resulted  in  great  Ego-strength.  Caregiver  archetype
reflected  the  nurturing  role,  and  the  Warrior  archetype  reflected  the
protecting role in leaders. Further, the major issues resolved in the lives of
the leaders were Responsibility and Power. Ironically, leaders were found
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struggling with their Destroyer archetype thus failed to resolve the issues
related to authenticity. 
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Table 5
Difference between the Means on Subjective-Psychological Well-being by 
Leadership
Dependent
Variable

Leaders
(M±SD)

Control
Group

(M±SD)
df

Pooled
Varianc

e

Estimate
d Error t-value

Life 
Satisfactio
n

26.11 ± 
6.05

20.064 ± 
7.97

18
4

38.11 1.28 4.72**

Pleasant 27.96 ± 
4.69

24.62 ± 
8.98

18
4

57.46 1.46 10.98*
*

Unpleasant 22.81 ± 
5.76

26.384 ± 
7.26

18
4

901.33 6.25 18.59*
*

Hedonism 5.88 ± 
8.63

-1.169 ± 
14.73

18
4

2114.1 9.75 6.01**

Flourishin
g

61.34 ± 
11.56

44.25 ± 
19.9

18
4

7235.7
6

17.7 58.84*
*

**P<.01, two tailed
Highest  mean scores obtained by the leaders on Life satisfaction

Pleasant  feelings  were  26.11  ± 6.05 and 27.96  ±  4.69,  respectively.  For
Unpleasant feelings, the mean score was 22.81 ± 5.76. However, the mean
score on Hedonism was 5.88 ± 8.63 and the mean score on Psychological
Flourishing  was  61.34  ±  11.56.  The  t-statistics  revealed  significant
difference  for  the  two  groups  on  life  satisfaction,  pleasant  feelings,
unpleasant  feelings,  hedonism  and  flourishing.  The  leaders  showed
significantly  high  subjective-psychological  well-being  on  life  satisfaction
[t(184)=4.72,P<.01],  pleasant  feelings  [t(184)=  10.98,P<.01],  hedonism
[t(184)= 6.01,P<.01], and flourishing[t(184)= 58.84,P<.01]. These statistics
reveal that leaders had a high degree of psychological wellbeing.  
Table 6
Level of Psychological Maturity by Gender for N=27 Leaders

Women Men
Level of psychological Maturity Ego 2 3

Soul 2 4
Spirit 4 12

Pearson Chi-Square, X2 (2, n=27) .462, p>.01. 

Since the obtained chi square value did not exceed the critical value (5.99),
therefore  the decision is  to  reject  the  null  hypothesis.  The data failed to
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show  a  significant  difference  between  the  distribution  of  archetypal
identification for men vs. women, [X2 (2, n=27) .462, p<.01]. Majority of the
men and women leaders were showing initial engagements with their spirit
level archetypes. 
Table 7
Pair wise Multiple Comparisons on Archetypal Identifications by Gender 
for N= 27 leaders

Dep.
Variable (I) Gender

(J)
Gender

Mean
Difference (I-J)

Std.
Error Sig.

Innocent Women Men 2.441 1.534 .124
Men Women -2.441 1.534 .124

Orphan Women Men 2.309 1.686 .183
Men Women -2.309 1.686 .183

Warrior Women Men -.118 2.132 .956
Men Women .118 2.132 .956

Caregiver Women Men 2.553 1.684 .142
Men Women -2.553 1.684 .142

Seeker Women Men 2.039 1.848 .280
Men Women -2.039 1.848 .280

Lover Women Men 5.138* 2.288 .034
Men Women -5.138* 2.288 .034

Destroyer Women Men 3.171 2.469 .211
Men Women -3.171 2.469 .211

Creator Women Men 2.724 2.016 .189
Men Women -2.724 2.016 .189

Ruler Women Men 1.020 2.167 .642
Men Women -1.020 2.167 .642

Magician Women Men 3.743 1.948 .066
Men Women -3.743 1.948 .066

Sage Women Men 3.250 1.763 .077
Men Women -3.250 1.763 .077

Jester Women Men 3.967 2.335 .102
Men Women -3.967 2.335 .102

PMAI scores have not revealed identifiable distinctions between men and
women as all of the archetypal identifications did not significantly differ by
gender  except  for  lover  archetype.  Leaders  irrespective  of  their  gender
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showed true androgynous self as they were equally identifying with both
feminine and masculine energies.
Table 8
Multivariate  Analysis  of  Variance  for  Archetypal  Identifications  by  Gender  for
N=27 Leaders

Value F
Hypothesis

df
Error

df
Sig.

Partial Eta
Squared

Pillai's trace .575 1.578a 12.000 14.000 .206 .575
Wilks' lambda .425 1.578a 12.000 14.000 .206 .575
Hotelling's trace 1.353 1.578a 12.000 14.000 .206 .575
Roy's largest 
root

1.353 1.578a 12.000 14.000 .206 .575

Note: These values indicate effects that contribute more to the model. 

The multivariate tests table displays four tests  of  significance for
each  model  effect.  There  is  evidence  that  Pillai's  trace  is  in  low  range
suggesting that the effect of gender did not contribute more to the leadership
process.   

DISCUSSION
Since,  the  researcher  adopted  the  Pearson's  model  of  archetypal

journey to wholeness which is useful to understand psychological health and
emotional  wellness  in  leaders.  Therefore,  psychological  health  was
measured by the degree to which people transcend through integration of
psychic factors such as energies available at Ego, Soul, and Spirit levels of
development.  Inability  to  integrate  these  factors  tends  to  thwart  growth
which can lead to  neurosis.  Any blockage during instinctive striving for
growth  can  cause  basic  anxiety  by  retarding  the  normal  growth  and
development of moral consciousness or conscience. Grof and Grof (1990)
described it  a spiritual  emergency which has to do with the evolution of
consciousness rather than mental disease. An argument is build to present a
case for using transpersonal techniques to understand mental states.

In  the  present  context,  leaders  had  shown  highest  level  of
development in archetypes of adulthood, maturity, and adolescence. Further,
pair  of  adult-archetypes  in  leaders  was  well-integrated  that  helped  them
claim power in the world with strong sense of responsibility. Such feelings
of protection and nurturance empowered their Ruler archetype to facilitate
the emergence of leadership qualities. These tendencies in leaders resulted
in greater psychological maturity.
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Research examining archetypes suggest that psychic factors operate
to determine personality. Optimal psychological health and growth (health-
beyond-health) refer  to becoming fully aware of maximum archetypes as
natural human resource. It is argued that awareness of maximum archetypes
would facilitate the growth of personality. As a result,  an individual will
uphold a continuous openness to experience without any internal or external
conflict  for  psychological  well-being  (Freeman,  2001  &  2006).  The
argument  that  identification with few archetypes  would possibly develop
‘complex,’ a condition in which some of the emotionally charged psychic
factors  operate  autonomously  and  would  resist  the  existence  of  other
psychic energies to delay change or adaptation process when it is required
was  proved.  Since  leaders  had  considerable  ego  strength  which  was
reflected in their high scores on Ruler archetype) thus, were able to grip
their complexes of Id and super ego as a result did not show much polarities
in their personalities. 
a. Active Archetypes 

Caregiver, Ruler and Warrior were the three most active archetypes
in the lives of the leaders, pointing their most important desires and goals.
These potentials were identified as their source of wisdom and power in the
process  of  leadership. Identification  with  Warrior,  Ruler  and  Caregiver
energies brought independence and autonomy to their lives. The higher they
would go on these set of primordial images, the greater their influence and
the more they would be scrutinized.

Interestingly,  the  combination  of  Caregiver  and Warrior  energies
often  play  vital  role  in  binding  people  or  crowds  with  their  common
allegiance  to  the  leader  as  a  primal  father.  Caregiver  archetype  is  also
associated with human morality.  It  is  a  genuine compassion for self  and
others. This archetype is an aspect of super-ego which develops sense of
morality and care of each other while ego alone works for the survival of an
individual only. With growth and maturity in Caregiver archetype, people
learn to balance Ego (one’s own good) and Super-ego (good for others).

Ego in general loves order and hate chaos thus resist instinctual life
which  is  chaotic.  Considerable  ego  strength  is  required  to  transcend
instinctual energies by giving them the safe expression in the world. It is for
this reason the well integrated Caregiver and Warrior archetypes in leaders
strengthened the Ruler (self) archetype so that to provide safe expression to
the other  power-archetypes.  The combination  of  Warrior,  Caregiver,  and
Ruler  archetypes  developed  androgynous  self-concept  by  integrating  all
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feminine  and  masculine  psychic  energies  to  balance  self.  As  a  result,
Warrior and Ruler (masculine) tendencies of power and confidence were
finely  balanced  by  Caregiver  (feminine)  archetype  that  resulted  in  the
development  of  high  social  responsibility  in  leaders.  Caregiver  nurtured
while Warrior empowered them to rule the world. Together these archetypes
also increased the capacity to experience their life at fullest. 

Moreover,  the  Ruler  archetype  as  autonomous  self  seems  to  be
related  to  the  order  of  the  psyche.  It  manages  Ego  and  Soul  activities
simultaneously.  If  a  leader  is  only  a  Ruler  who  possesses  weak  Ego
Strength, the cycle of suffering and redemption might be endless. A person
with  developed  Ruler  and  considerable  Ego  Strength  can  only  become
certain that each of the twelve archetypes (powers of mind) active in life
gets chance to speak and be heard. As a result, this initiates the individuation
process with the help of Magician, Sage, and Jester instincts. 

Magician  is  a  transformer  that  transforms  primitive  emotions,
thoughts, and behaviors into more sophisticated and adequate ones. A court
Sage (an objective advisor) protects the king (self) by flatterers, illusion, and
vanities so that the Ruler may not get deceived and a court fool called Jester,
makes  fun  of  the  Ruler  to  puncture  his  growing egotism,  pomposity,  or
arrogance so that he should not become destructive to self and others. It is
this  archetype  that  brings  happiness  even  in  most  stressful  and  difficult
situations. Jester archetype plays an important role in developing resilience
in life, the capacity to get up and try again. A wise Jester carries positive
energy with the help of which people are able to enjoy even the negative
part of their lives. 
b. Shadow Archetypes

Among  the  shadow  energies,  leaders  were  found  possessed  by
Creator (birthing) archetype which enabled them to spin new possibilities
but, due to their shadow Destroyer (death energy) they could not discard the
old inessentials (such as old self, old beliefs, old thinking, old situations, old
crisis,  old  ideologies,  old  people  etc)  and  their  lives  thus  became
overwhelmed by too many possibilities of the Creator archetype. Contrary to
this, the control group was overly identifying with Destroyer archetype that
brought them death and loss of old identities, but did not experience rebirth
of  new  identity  (self).  Control  group  found  it  easy  to  give  up  habits,
ideologies or people etc that no longer served them, but they had problem
recreating new patterns of  behaviors,  possibilities  or  relationships  due to
their weak Creator. As a result this group did not individuate appropriately.
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They felt deeply stuck in a situation/ideology which they did not create. This
further generated the feeling of being powerless in the world. Under such
conditions,  destroyer  archetype  may  manifest  itself  in  a
negative/pathological form.

Destroyer is another transformer archetype which becomes active
when change or renewal is demanded. In this process people learn to die
(shed old self) with grace and acquire the more powerful one without pain.
Yet, people often resist such a change because they may feel afraid of their
own  personal  inadequacies  and  complexes  or  they  may  feel  afraid  of
violating deep rooted cultural values. 
Both Destroyer and Warrior archetypes are important because they assist the
Ego (conscious self) to get separated from “Id” (unconscious self) so that
one should not live an instinctual life or else their low ego-strength will fail
to control Id impulses or sense of morality. Consequently, people can adopt
destructive behaviors towards self and others.   

The denial of death (change of ideologies, behaviors, habits and/or
situations) is common in a typical Pukhtun culture. But, if nothing changes,
all new would get strangled. It’s like keeping babies but having no resources
to care for them, so each one goes out into the world, ill-nourished and ill
prepared.  Therefore,  Pakhtun  often  resist  leaving  relations,  beliefs,  or
ideologies even if they no longer serve and fit for them.        

Innocent and Orphan energies were found well integrated in leaders
of Khyber Pakhtunkhwa. Together these energies develop realistic approach
in self that encourage the accurate assessment of situations, things, persons,
or  self.  Orphan  allows  to  weigh  the  vulnerabilities,  thus,  kept  one’s
optimism in an realistic range. With such a kind of psychological map it is
possible to protect self from emotionally abusive people, victimization or
potential kidnapers who can rob physical and psychological well-being. On
the other hand, shadow side of Innocence with its pessimistic lens, decrease
trust in life, self and others. The shadow Innocent creates a psychological
terror of insecurity and irrational fears. Such feelings of insecurity reduce
the general sense of well-being.  
1. Androgyny in Archetypal Identification

Gender  has  always  been  seen  as  a  bipolar  construct  (Ivtzan  &
Conneely,  2009).  It  is  so  imperative  that  it  determines  everything  from
behaviors, appearances, and even occupational choices (Bem, 1981). Yet, it
is important to note that biologically we may be male or female but our
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psyche  has  its  own  gender  which  is  determined  by  identification  with
feminine or masculine energies. 

Figure 1

The need for Psychic Marriage  of Masculine and 
Feminine energies

Feminine  energy           Masculine energy 

Androgynous self 

Orphan 
Caregiver

Lover
Creator

Magician
Fool  

Innocent  
Warrior 
Seeker

Destroyer 
Ruler 
Sage 

Resolving Archetypal Polarity:

Archetypes exist in pairs. Every archetype has its syzygial opposite.
Repressing or defeating one archetype and using another exclusively is a
poor problem strategy and would develop complex. People using one or few
archetypes become habitual of them and develop polar personalities. It is
dangerous because the preferred archetype would consume all the available
energy. Such polarization resists the integration of other physic factors. As a
result it reduces wellbeing by retarding growth in personality.   Therefore, a
psychological union of male and female energies is required to give birth to
healthy/androgynous  self.  That  is  a  healthy  personality  has  no  psychic
gender. The hypothesis that leaders as individuated people would have less-
preferred archetypes of their gender is supported by this study. In support to
this argument, Block (1973) held that people balance their gender identities
(anima  and  animus)  for  a  successful  life.  He  explained  that  successful
resolution of feminine and masculine dualities can only bring psychological
maturity. Other studies (e.g. Bruni,  Gherardi & Poggio, 2002) found that
more  masculine  attributes  are  needed to  improve  the  personal  profile  of
leaders.

The results in this study supports that the process of leadership does
not depend on gender but on a wide range of psychological propensities.
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Since PMAI scores have not revealed identifiable distinctions between men
and  women  leaders  as  most  of  the  archetypal  identifications  did  not
significantly differ by gender therefore, along these lines, it is concluded
that if men and women possess high Warrior-Caregiver characteristics such
as,  assertiveness,  aggression,  sociability,  tough  mindedness,  self  control,
emotional stability, self-sufficiency and independence, they would develop
leadership characteristics. These findings also support conclusions made by
some early studies (e.g., Harrell and Alpert, 1979 and McClelland, 1975)
that  associated confidence, enthusiasm, and assertiveness with leadership.
Similarly, social boldness, emotional stability, and self-control can deeply
affect leaders’ self-efficacy too. For all this, what leaders require is to move
beyond  restrictive  identities  by  integrating  both  feminine  and  masculine
identities for more fulfilling life. 

CONCLUSION
It  is  concluded  that  with  high  ego  strength,  the  self  actualized

individuals can experience life satisfaction and emotional wellness to fullest.
Further,  psychological  androgyny  (integrated  feminine  and  masculine
energies)  is  an  important  marker  of  self-realization  in  the  process  of
leadership. It is the necessity of the day that both men and women should
transform themselves and use their  strengths to get connected effectively
with others in the world. 
Limitations

Since, the participants of this study were selected from provincial
assembly  of  Khyber  Pakhtunkhwa,  therefore,  one  limitation  is  in  the
potential generalizability to the whole Pakistani leadership. Furthermore, the
participants were predominantly male who generally had inherited politics.
The fact that participants of the study were deeply involved in politics from
childhood may have influenced overall results. 
Direction for Future Research

More extensive research on leadership in Pakistan is needed in the
area  of  self  transcendence  and psychological  health.   For  measuring  the
constructs  understudy,  utilization  of  other  measuring  instruments  is  also
recommended.  Scales  that  are  especially  designed  for  the  Pakistani
population  would  encourage  more  research  and  offer  greater  validity.
Measures of archetypal identifications are very limited. Empirical research
is needed in Archetypal Psychology too. Measures of psychological well-
being are many and have various orientations that may be explored therefore
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utilizing  different  instruments  would  help  to  validate  the  results  of  the
present study. Studies are needed to further examine archetypes in relation
to variables such as educational  achievement,  organizational  success,  and
therapies etc.  
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